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Absolutely not! Working to earn income to pay Yy
work. There are mang beolkfats & of ewwrikm ngddi teon t

§ Meetng new people and making new friendships.
§ Having a sense of pride in doing work that hel

§ Creatng a sewbatofsitdbprtsgcond queston peopl e

afer asking gMhwan rom@hat WMeoi?si t i s right or wr
perQ@ondentty to what they do for a | iving.

§ And maybe most i mportantly, money oOpe@mONmMaynNy S
poweRhink about it, as you earn more monhney Yyol
how to |ive your |ife. You can move into that
what vyou do in your free tme (more actvites,

more opportunites as you develop your career.

2 KId StasS o0SaaRSa Yz2ySeée R2 @&2dz ¢tyd G2 |3Sd 2d

I NBHBY 6 KSNBE 2dzad (22 YlIyeé oO0FNNASNER F2N a2YS2yS A

This is an excellent queston and one that actua
career plans. However, many of th@&sd om&r raite rsso m
more popul ar ones.

g | wil |l | ose my Soci al Security benefts. For t
Benefts Planner early on in the career plannir
wor k wi ||l afect your beneft s, including your
and earn more money, the | ess reliant you nee
right formula to make sure your essent al needs


https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjawqjs8ejhAhUFIqwKHVagClEQjRx6BAgBEAU&url=https%3A%2F%2Fcpr.bu.edu%2Fresearch%2Fopening-doors%2F&psig=AOvVaw3UK7USTcMf-qMJhux1M6a8&ust=1556200662812660

§ Transportaton. Yes, this is a barrier for many
a reason to not work. Through the career plann
at al | sorts of ways to get you to and from \

bugging your parenweorker &doridedepgayiamg ahookr
home based busimeesd anrdi dveo.n

§ Empl oy é@r shiwoen peopl e with disabilites. This 1is
there t@@atihadenertain people buf@ tsleies hiow u g u a

I NB GKSNB Fye g2NNASaYd2adzwKl @S| lodkdzbagikNJaAy A K e
you develop your plan).

It i s really you arneds pyoonusri bsiulpiptoyr tt ot esshnrow t hem wh
Through this planning process, you and your t €
contribute to the business.

{2YS2yS 2y0S F+al1SR YS | o62dzi Y& RNBIY 2206 odzi (K¢
First of, fnding a job needs to be your responsi
you, but at t Me yeonudr ojfo bt,h en odtayt,heiitr s. No®, wabaut
l i ke to just start in our dream job! The truth |
i f anyone, have ever just started in their drea

or close to it, have done a couple of things. |
what their true passions are.

b2g GKIFIG @82dz KIS KSFNR lFo2dzi K2g¢g LIS2LX S %2 NJ
@2dzNJ RNBIFY 2206 06auv: ¢KIG ¢g2dzZ R Al 0SK
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Second, they und®rstaotd aheyhwotlbgnbut had a pl
And third, they have used many diferent pepdet |
di scouraged, this journey is all/l part of thel prc
|l i ke about certain jobs. This also helps us nar |
experience to keep moving towards that dr &anm ojpo
chefs started out as di shwashers? Many di d, and
dream job.

Moves] t o Startis i Mo v e s u'[ Becomes
S.tarts a Susei il Moves | up | the kiitch to a |Li an
Di shwash tabl 45 to Servern as a Prel Cook an{( Executve

Cook Sous Ch Chef

As you can see, the person may have had the dre
there. This may |l ook |ike a |l ong road to get th
and knowledge about the entre restaurant busines
you begin to plan, keep in mind that the idea w
and map out all the steps you need to get there.
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Whet @rstigartng a job for the frst tme, or chang
|l ooking ®oma Wworflkl ohg process that includes choc
that job, possibly changing jJobs several t mes

planning for your <career i nclude: getng to kno
(di scovering what); contactng bus@mre sisnetser tels & te C
negotatng a good ft (discovering how); pl anni ng
progress, our preferences, support needs and sk
are developing your career plan, you wil/l | ook

Di scovering Who

Before you can make a career choice, you have t
hav a passion to spend your day involved @n?

going to ignite a fre in you that wildl make you
There are a ton ofl iimea emrceveadaysss elslstmemd somen kn o w:
than you and those closest to you. Ask others

conditons, support needs and atributes so you ¢
Discovering What

Somet mes i f you ha®e vreaty worflkcad tbdfoormmakiet a deci
may be inte®ewhed BsBDmMmeThaploring comes in handy
Il nvestgatng and experiencing diferent work situ
are interested i n, asking them how they got the
for a period of t me, and, even trying it out i°
di ferent jobs allows you to identfy what the jo
Di scovering How

Once you and your team have fgured out what typ
to fgure out how to go about getng it. During t
ensu@eaigood ft for you or, what some refer to
outlines the steps from not only getng the frst
This part of the process can have many diferent
do, your plan wil/ have actvites related to usi
But @ Isaaty you feel you need some additonal trai
Then, your acton plan might be taking a few cou
network to make contacts with businesses. Keep
to address55i802@8NMBYI 0TK2T 5A4020SHBY JouKldieviey|
career plan.
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§ This guide is designed to support you and Yy
Remember, your planning is | ess about this g
generate. This is simply a tool to guide you :

§ It is very benefcial when planning to use fip
see all of the informaton and ideas being gen:
fip chart paper to this guide.

§ There are acton plan forms for you to write

planning. Th#@#eseeDwstbk, besoyoemember to record al
of en.

§ Remember, this will take tme to work t-lGedoduwmgh.
to know you (Disc-oGedrnigh g oWhkon)oow Rhhaes ¢ o2 ( Bi sco
Making a good job match (Discovering How).
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As you have read, your <career plan and the act\
process but, it is very helpful to fnd someone
The Champion is a person who will work side by
i kel vy, your Champion wil/l come from the |[|ist
However, your Champion wil/l play a diferent, m
are a few very important things that your Champ

§ | dentfying your supporters

§ Hel ping you make all of the arrangements for
etc. ).

§ Facilitatng your career planning sessions. Th
guestons to get more informaton, write down a

§ Hel ping you to make sure your acton plans are
need to be done, your Champion wil!/| hel p you
necessary.

§ Hel ping you fgure out how al/l of the service:c
with various agencies that can provide you w
career goal s.

On the next page, you wi || fnd a Iist of thing
potent al Champi on. Re e nmbuesrt, aynoyubro dCyh;a mpti oins ia np
just as excited about your career goals as you
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§ Do you trust this person? (a Champion iIs someo
share your thoughts, feelings and fears with t

§ Will they be in it for the |l ong run? (your Cha
supportng you through this process and beyond
Champion but the downside 1is that t hey might
supportng you) .

§ Are they good talking to groups? (your Champi
groups such as your <career planning team, faci
good questons) .

§ Are they well connected? (having a Champion wh
community | eads to more success with your <care

g§ Wi | | they al ways keep your best interests in
your Champion wil/ make sure that you wunder st g
al so advocate for your choices and decisions).

There are some of the key areas to consider and
do you have someone, or maybe two, in mind? You

The next step is to ask them if they wild.l suppo
talk with them about wh at it means and go thro
picture. Again, you want someone you trust, wil!/l
al ways keep your best interests in mind. I f they
pl anning started! The next step iIs to identfy

process.
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|l dentfying people who w

your pl an and assi st y wi t
potent al empl oyers is a s pr
Your supporters are t h oy you

best and wil|l hel p you i nte
skills and abilites, whgl , 4 g O t he

possible match for a jo

Here are some examples of supporters:

8

§ People that know you fr
ter

Famil vy; parent s, brOthferresquesn'tsly s, aunt s, unc
grandparents, etc.
§ Peopl e from church; p a

Best friends member s

Current and for mer te§a§$1re\;isce Coordinator s

Current a rfkeerrmse r % other professionals that

Supervisors and trust

10
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Are my allies

me
as I

Have helped
things such
new or getng
need.

I can count on t

wi shes.

Know me best.

| can trust.

Wi | | honor

Wi | | be positve
possibilite®,daot
somet hing.

my

Ar e
(peopl e
peopl e) .

I go
t hey

connected to
who know

to when
hel p me
wi t

[ could trust

R4

[ 4 )

(

GK24as

achi eve

somet hing

choi ces.

and

have a
wor k

ae
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Li st wh o ho

t hem:
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vddbbpw ey pyy
Yoy pyy
Yoy pyy
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5

Now that you have ®ourmel itsot mafk es wap pd ratne rfso,r iytou

|t mi ght seem easy to just <calll them up and in
work out before you get to this step. This wild/l
what they wil/ be doing.

Here is some informaton that wil!/ hel p you:

§ Set a date and t me: Remember, you want to chc¢
people to atend. For example, if a |l ot of youtlt

or weekend would be beter for them. Somet mes
wor ks best for the most peopl e.

§ Locaton: The frst rule about where to hold ou
comfortabl e. Here are a few examples of place:
At your house (living o/ de
Community Centers
Libraries
Churches
Restaurants - , :
Remember, your <career plannin meetng i s much C

or with an organizaton where you receive seruvi
meetng room at the organizaton and they were mo

al | about you and what you want to do. You ar e
who know you best to talk about &ndd tmll&n afborutalt
informaton will ft into those other meetngs and

w2fSa YR wSalLlkryiadokéhapSamportant to make sure

be doing. First, al |l of the planning and discu
that the focus of your planning iIs positve and
some barriers, everyone has a few, but the ide
sense for you. It has been very helpful i n oth
pl anning t&ambwdah yaosu: aintd yourarn db/ocfaerre enrg, Bail n
agreeing to follow through with actvites.

Set Groals
@
—X

S

12


http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwizntn_gt3hAhVQ4qwKHTqDBKQQjRx6BAgBEAU&url=http%3A%2F%2Fblog.sundialgroup.com%2Foutdoor-meetings&psig=AOvVaw2UA99LMiEF2RCk4V_UjA0d&ust=1555793076355482
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiNhaqhg93hAhVNQq0KHfr9C6AQjRx6BAgBEAU&url=https%3A%2F%2Fmiddleage.org%2Fachieving-goals%2F&psig=AOvVaw1Wx5ks4DeoqXTJcsvhT01s&ust=1555793130907520

Ti ps
Set

Pi ck
¢ o mf

Wh o

Wh a t
wi t h

How
mad e ~

Be
an
su
i d
ma
E x
pe
nu
j o
Th
co
bu

Gi

Fr

locaton that i /Purpose:

= =

siness

Planning Your Vime: ___ _ _ _ _ _ _ _ _______1____

and Ti me Locat on:

e for you

ng tio do 1t h

you 'say whe

he ilnvitat op== “"A - e e

s, email s, , 25 LYy OJABSR UNS SN KYE | Yy Ay 3
n why they Dat e: March 15t h

hey [will be

Ti me: From 5:30 pm untl | 7: 3C

|l ping you g
emplioyment |) gcaton: -My9 Hdaise Street
for, YOU.
he inlportahc Pur pose: I am bringing |[toge
c@nhhetons: to develop a career plan. N
way people matches all my skills and t.
you to help me out wildl i ncr

be asked It
to [open d

o O

C22R gAff 0S LINRPJARSR
tfSFasS w{ppppipp Y0 & papl NOK p

them a tmeline| f
meetng wi || l ast (ex.
5 pm) .
Suggested items to have at t
charts or something to take
dry erase markers, [pens/penc

13
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Di scovering Who (You)

The frst meetng in your career planning process
already know youfselrfuepr 8tuy , welolu, wihat soon fnd
brought together have diferent views of you, yol
ofer to an employer. BeforeQ yiomp¢omutmantr itgdht hawne o
keep you and your team on track, focused and exrg
Some items to consider when outlining your agenc

§ Thank everyone for coming.
§ Have everyone introduce themselves and how the

§ Purpose of the meetng.

§ Ti me frames (start, fnish and | et everyone kno
§ Why you are bringing all of your supporters to
§ Ground rul es: focused on you and your goal s
possibilites and creatng acton steps to move t

You might even consider using the Discovering

explain the purpose. Felk e arxmimpd emorDa saboetr i mg
abilites; Di-seaveirnggmWhaet about what types of |
Di scover-rDegeHowi ng an acton plan on how I wi ||
moving up the career | adder, etc.

The next page is for you to put together your af
out some talking points if you want.

ALONE WE CAN
DO SO LITTLE;

TOGETHER WE
CAN DO SO
MUCH..

3 EslvE N K EzZE*NE} R

14
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YUY YYYeee ey
Yoy
YUY YYYeee ey
Yoy
Yoy
YUY YYYeee ey
Yoy
YUY YYYeee ey
YYYYYYeee ey
Yoy
YUY YYYeee ey
Yoy
Vbbb ey

Not e: I f you want, it is sometmes good to provi
the main topics and hand those outt lhey®vdodrxe stsha
need all of the talking points you have writen

Sampl e Agenda

T Wel come and Introductjons
T Why we are here

9 Why you were invited

9 Ground rul es: How to |conduct t he me
of your supporters, et c.

M Di scussion about the jcareer plannin
T Begin discovering and| planning

T Next -8legpsmeetng

15
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This part of the planning process is to develop
a | ot of di ferent things and discov@rl mobe e wlha
what @peehc. This part i's very important since
sure all of the potental jobs and careers match

The next three pages are for you and your team

picture of you. The more you know about yourse
narrow down the best possibilites. Basically, t
focus your eforts and take a | ot of the guess w
Areas you will cover include:

§ What your day |l ooks | i ke now.

§ What you 1d kki la
your-whayt woul d

§ Your skills and

§ Pl aces you spent

s onnren wns win  ASKYOURSELF
s vour 1ears and + |F WHAT YOU'RE
et eres 2 DOING TODAY
IS GETTING
YOU CLOSER TO
WHERE YOU

WANT TO BE

16
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5

Describe Your Typical Describe what you | ik
dom | i ke, and what vyo
Li kes:
Di sli kes:

Changes you would mak

Based on your hopes and dreams, what would
what actvites are you doing, what would be

17
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Wh at

Wh at

Whi ch

Whi ch

Woul d

ar e

i s

di

di

y

d

d

you

t hose

our p

you

you

want

5Aa02@0SNAYy3 2K2 6, 2dz
things you are really good at
ast work history? (Paid employ
l' i ke best and why?
|l i ke |l east and why?
to do one of these again? Why

18
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5

hobbies? I f you could get

things that would really

pai d f

mot vate

19
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v~ Checking In

It 1 s Iimportant during certain points of the ple
career planmMniaggerttheirre nwssmber of meetngs or spec
how well the planning is going and if you feel
good picture of that job and career that makes s
process, you should refer back to this page and
track. Here are a few questons for you to addres
§ How did your frst meetng go?

§ What did you I|Ii ke about the meetng?

§ What @diydonu | i ke about the meetng?

§ What would you change at future meetngs?

§ Do you have the right people on your planning
§ Are they excited and ofering a lot of informat
§ Do they understand what your goals are?

§ Are there people on your team who are not posi
§ Can you get them to support you or will you ha
§ s your agenda moving forward?

§ Can you tell from the informaton you have gath
§ What is the agenda for the next meetng?

§ Al so, this is a good tme to | earn about how wo
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As mentoned earlier, there are many myths surro
you make arrangements to meet with a Benefts PI
Coordinators). Benefts Planners support worker s
I mpact of employment on your benefts. Just as vy
only through planning that you can take control
your needs.

What can you expect from a Benefts Planner:
§ Assistance with reducing uncertaintes and fear

§ On your behalf they wild/l gat her necessary in
benefts.

8§ Analyze relevant informaton identfying potent e

§ I nformaton on how your unique situaton and be
i n your current positon.

§ I f needed, a comprehensive beneft summary and

access to work incentves or supports ofered by
§ I f needed, a Work Incentve Plan (WIP) is comp
recommendatons into operaton by identfying th
compl ete it and when it i's to be completed.

monitor your progress toward your employment ¢

Disability 101

Estimator is a tool m Learn more about what wil/ happ
that will allow you wn U health coverage i f you go to wc
to see what will :Iw Wor k Estmator to fnd out how a
happen to your ZH and your hea®tlireeyercagw.l et el y
income, benefits E’I covers a |l ot of programs. Our D
and health coverage O o be foundK®pLidYkeY 2adiRoMA M P2 NHK ®

if you go to work. - =2

DISABILITY

BENEFITS

101

WWW.M0.DB101.0R6
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Be Prepared:

§ The Benefts Planner iIs going to need a variety
how wor k wil/l i mpact your benefts. A few thing

*Soci al Security Number

*Proof of I ncome (from Social Security, a bar
*Medi cal Cards (Medicaid, Medicare, private i
*Any paperwork related to other i ncome you r e
*They wil |l al so ask questons around your currtr

§8 Know your concerns about work. Ask the Benefts
The Benefts Planner reports are only as accur a
the sources with whom you approve them to disc

§ | f you have an example of a situaton that is |
Beneft Planner. But 1 f i1t is informaton not re
it untl the situaton is closer to being a pote
|l i kely scenarios saving precious tme and efort

NEW Medicare Card N

1 _/g. MEDICARE HEALTH INSURANCE
o

Name/Nombre = Y, : (f. AR
JOHN L SMITH I T". e 2900 - 00 - 0000 i
| HIS NUMBER HAS SEEN ESTABLISHED FOR h
Medicare Number/Nimero de Medicare L.l | 2. JOHN DOE < ] ‘ |1
| 1EGA4-TE5-MK72 il l 7 S E A
| Entitled to/Con derecho a Coverage starts/Cobertura empieza i \ ry 4 H |
HOSPITAL (PARTA) 03-01-2016 (il Joln Dot i}
| MEDICAL (PARTB)  03-01-2016 == ; AT i

o “Social Security Administration

Drate: Augusl 09, 2014
ELDOM J BROWN Claim Mapiber: X00-XX-58134
2781 16TH 5T FRH-FH-5013D

grTen

O CA B10G-4215

ou asked us far infermaton from your recond. The information thal you
raguestad is shown below. I you wanl anyone else to hewve this informaticn,
Yol ey send them this ketbar,

Information About Current Social Securiiy Benefits

Beginning Decamaer 2013, ihe full menthly Social Security benedil before any
deductons is 31,026.70.

Ve deducl $0.00 for medical insurance pramiums each monh

The regular monthly Social Securily payment is 51,026.00.
[W'e must reund down Bo the whole dollar )

Social Security banahits for & given manih are paid the following manth. (For
axampss, Soclal Securily banefits for March are paid in Apil )

Your Social Security benefils are paid on or sbout the third of asch menth e

Information About Past Sockal Security Benefits
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ow, you and your planning team should have
nts, things you enjoy, and the changes you
rmaton and begin to put it all together to
mb erl, gweet a good picture of the ideal j ob a
s to get there. Our goal is to fnd the cl os
to progress in your <career. To do this, yo
critcal aspects everyone has when they a
erences, contributons and support needs. Wh
eases the | ikelihood for a good job match.
hese areas is specifc to you and wil/l chan
S:

itons: These are those things that you HAVE
e -aegonahbl e. For exampl e, i f you take medi
sed to too much sunlight, you have to work
narrowed down what types of jobs we wil/ be
wi | | contnue to narrow down the job searct
Iltons you have, the more you narrow down t

omust éhatvieerd t kandwmhihcahvear e preferences.

Pr
k e
ocC
W 0
a
he

Co
SO
re
i n
Bu
as
Fo
W o

Su
Ev
i d
as

eferences: These are all the things you wbul d
ep you from acceptng the job. For exampl e, yoc
casional weekend would be okay. I f this ®@er e
rk any weekends. Some other preferences may i
job. You will want to |l ook back at the informn
|l p i dentfy certain things you would prefer a
ntributons: These are all the skills, abilite
met hing to contribute to the workforce, so it
asons an employer would want to hire you. Th
clude your atributes, which are things |ike
sined®sehsi rdkeconon skills alone. They want to makeée
wel | . @Fiennaol ulgyh, tiot jiussnt | i st your skills and
r exampl e, I f you say you are dependable, tel
rk type situaton.

pport Needs: These are those things you wil!/
eryone needs some type of support regardl ess
entfy what types of support you wi ||l need e:;:
sistance | earning the job, reminders to get u
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Factors to

your Conditons
§ Schedul e: Days
§ Sal ary

§ Beneft s

§ Promotons

§ Physical <chara
§ Environment al
§ Supervisor 1int
§ Dress/ appearan

What |job tasks

Look back at vyo
hobbi es, et c. ,
woul d al so fnd

consifThings

[ know

‘ % RESEARCH S f\s

ANALYZE
THE JoB ™\

SUCCESS

ORESUME

(/| REFERENCES

THE cOMPANY

-Joo

4 lﬂtewww

CHECKL! S’l‘r
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Factors to

your Contributo
§ Specifc skills
§ Past work expe
§ Things you are

§ Talent s

§ Atributes: Thi
attude, sense
pl ayer, hard w
|l earner, gets
coworkers, wil
takes initatve

Remember, this i
your supporters
to that potent al
are opelt i tghhPcie
things you wil/
interview.

consi Al l

t he

things |

wi || bri

I

YES!

Py

LOVE
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Factors
your

§ Doing

§ Making
§ I ntervi
§ Getng t

§ What i s
new tas
showi ng

§ Job Acc

§ What el

Remember
best to

end so vy
getng an

t o
potental s

mor e C

Wi
my

consifThings |
keeping

ar
contact
ewing s
o and f

t he be
k? Chec
you ho
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se?

, you ar
identfy
ou wi ||
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[ 1 need
j ob:

support
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Here are some adAre there any areas that 3|ou n
mi ght consider a beter picture of who you are
t eam: more desirable future?
§ What things ha
successful doi
§ What |jobs/task
want to avoid
§ Are there heal
consideratons?
§ I'f you could c
be everyday, w
be?
§ What el se?
Note: You wil/
i nformaton on t
fts with your c
preferences, co

supports.
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Now that you have gathered all the i nformaton o
what type of job and career wil/|l mat ch these a
informaton to identfy some of the ideal Jobs fo
you coul dd Iwogrekt. tYoout hat , but frst you need to id
j obs that have those tasks and then, you wi ||

example that might make this easier to understal

She®@| yeferences fTor Job Tasks:
Work in a small to medium ofce
Do fling

Answer phones

Do data entry

Greet customer s

Pi-cg/ Del i ver mail

Run errands Types of jobs that hav
Of ce Assistant
Admini stratve Support
Of ce Worker
Clerical Aid
Data Entry Specialist

Pl aces That Have These Pwsi tons:

Dr. and Dentst ofoces

Departments at Colll eges/ Universites
Hospitals

Veterinarians

Clinics

l nsurance Agenci es

29
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@ Preferred Job Tasks:

\_

Kypes of Jobs That Have These Tasks:

AN

6aces That Have These Types of Jobs:

AN

30
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Now that you have completed the previous exerci

tasks, job types and places, there are a couple
be that you have zeroed in on a few places that
MDi scovésrecHowm . However, i f you and your team ca
guestons on what type of job wil.l be a good mat
explore further. Here are a few optons that you
A few jobs are identfed but you need more infor.
You should consider |l earning more about t hese
exploraton. This allows you to delve deeper i ni
explore how people get into that l i ne of wor k,
doing it. Your supporters who have careers of
additonal strategies:

Visitng places that have those jobs and observe

31


https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwj6sKSMlZviAhUqwlQKHfBPAVwQjRx6BAgBEAU&url=https%3A%2F%2Fwww.noodle.com%2Farticles%2F6-job-shadowing-tips-to-maximize-your-experience&psig=AOvVaw0Hji9mtqLZBDG286Lc
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiDl5mUlZviAhVnwVQKHSC-DaIQjRx6BAgBEAU&url=https%3A%2F%2Fbladenonline.com%2F8th-grade-job-shadowing-a-success%2F&psig=AOvVaw0Hji9mtqLZBDG286LcdRno&ust=155792821239
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiq7-nAlZviAhWR6FQKHd8mADAQjRx6BAgBEAU&url=http%3A%2F%2Fgalla.seelenfluegel.info%2Fcat%2Fjob-shadows-for-highschool-students.html&psig=AOvVaw0aoMPTeuMbXwA8griZIP9O&

5Aa020SNAYy3 2 KI{

Visitng places that have those jobs and observe

Do an interview with the employee and/or their
t hem:
What skills are needed for the job?
Describe a typical day on the job.
What do you | i ke best about your job?
What do you | i ke | east about your job?
How did you go about getng your job?
Woul d you be willing to help me get a job in thi
Are there other people you would recommend that
There are | ots of questons that you wil/ have,
Some preferred tasks are "‘! f ear
specifc jobs or interest a 1
“‘-:-J‘
Il n some cases, especd ahdd | : en
exposure to the world of t
types of tasks and jobs wu e t
exactly what they are. I . y 0L
wi || need to | ook -déeptdhoi™
exploraton. Career explor ¢ t aki
know about all of your sk d ta
more research on various occupatons I m:
Here are a few ways to go about exploring jobs
Doing informatonal interviews (see your ques:
Thinking about all of the places you |ike to
for jobs.
Visitng the Career Center
Taking a class at a college or community cenit
The next page is for you and your teamXX®dPbrai n:
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Career Exploraton | deas
Brainstorm some ideas to assist you in getng mo
wi || be interested i n:

Kypes of Jobs/ Careers | would Iike to Ign m ¢

\_ /

Guestons I might ask during an informatonal T

maces to contact for informatonal intemews

connectons) :
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I n this secton, you and your team wil/ be taki
acton steps that will outline how you are going
Here are some things to consider as you begin t

According to the U.S. Department of Labor:

Over 80% of current job openings are in th
advertsed and are flled t&hrobgherebaneat ensa
empl oyees and people they know and trust.

70% of people who are currently working, gaQ
connectons.

Therefore, it I's going to be very importanf@ th
personal and professional connectons to make <co
on where 80% of the jobs are rather than runnin
because there is so much competton for over 20¢
certainly help open doors for you, but it wild.l

able to talk about all of the contributons you

On the next page, you and your team will work o
potental businesses. There are also a couple of

GAnyone who has never made a m+ét hketh&Esneete
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Wrong Way:

Hi, my disabled nephew is | ooking for work. You ave an
Geter Way : \

Hi, my nephew is |l ooking for a joR andrieatr galyl yanidnthearse
experience doing this and some otGheogneodogfk tthooaghesglh®
hard worker and eager toQl aatotnew fhnnges bkl arbe@ntdmanc
humor and | know you would enjoy meetng him. I was wono
down and talk with you.

Your Way: (remember to refer to all of your at\hibutes
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Use thoselList out The conne¢lt alway You can anak
identfed. in your «be you, (set a tm notes ofibouv
sure they that havsupportel way, thecontacts wen
your inte j obs. someone when t he make an
and talen supporte supposed appoint ment
with movi Once youand you « fol-tlpwi nw30
towards vy |l i st dev up and t days, ece c.
] ob fip char cont ac!
i's best
t hem on
with the
connecto
Of ce Assi Dr . Bas My Fami | Next Mol
Top Ofce (Our FamiMOm wi an
appoint
Aunt Amy
Managersmbl cal l ay
Data Entr Communi t) John t Friday a 5
Empl oym
Speci al i
there pa
Clerical Dr . Evar Grace (H Next Tu
County E Wor ks T Next Wed
Dad (Kno
Engi nec¢
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This is another good tme to check in and see ho\
more career exploraton going on or, some inital
|l ook at how your plan is progressing. Here are s
Do you feel your plan is moving you towards your

to make?

I f you have done some more career exploraton, h:
want in a job or career? | f so, what? Do you nee

I f you and your supporters have made contacts w

make changes? Do you need to |l ook for more conng
are | ooking for?
Have you taken a |l ook at your Acton Plan? Are t'l

ot her steps to keep moving you forward?

| f youw® hnaevtenwi th a potent al empl oyer but wi ||
i nterviews, having the right clothes, a I|ist of
Il f you have or are getng close to acceptng a jo
You will want to go back and review those, as it
Remember, when you start your job that It I's ]
awhil e, it is good toQ@reonditoryourprmpefasmr eansc eesy, e

needs are constantly changing.
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I nterviewing is all about frst i mpressions, gat|
the employer @géeéeEehchhanbertout, so to speak. R
empl oyer as welyag®elsporepabeiw a&loadpu ebset opnrse.par ed t

{2YS 0O2YY2Yy |jdzSaesRya SYLI 2&8SNB I aj

Tel | me about yourself, which is seeking to fnd
What are your strengths ? Which really means, h ¢
Why do you want to work here? Which is really a

why should we hire you?

What are your weaknesses? Here they ar@® doowelinlg
how you overcome t hem.

Do you think you work beter by yourself or with
mi ni mal supervision?

{2YS oLl TFT2NBPOYISNDASGAY T
Successful job ofers hinge on successful i nterv

pl anning and preparaton.

Yowe heard Wb jsaggega bokKeel| byunfsesrtomatrtrely peo
what they see in that veg@y fdmretssmamevretl,| ,s aqr mnake
combed, smelling clean, etc.). That frst | mpress

Use your connectons and talk about how you hear
|l itl e about that person and why they suggested vy

Do your homewor k. Research the company so you Kk
can show interest and a passion for wantng to w
get a copy. You can highlight how you can meet t
Be prepared to answer questons; know what the el
those needs. Hi ghlight your strengths and atri bt
Be prepared to ask questons, know what you want

can make a good decision as to whether this job

40



List gqguestons that you want to ask during your |

Close the interview by summarizing how you <can
abilites based on whamot heyoagl t ookaywgydowrwamnt
wi || beneft by selectng you over the next per
consideraton. Express your interest in the posi
You wi || want to send a writen thank you note w
the people you interviewed with. Perhaps they he
can ask the receptonist for a mailing address o
thank you c@rhesto tdhhedo this afer your interview
Now take the tme to compare the infor nfad olni sytoaud g
conditons, preferences, contributons and support
the job match most of your conditons? Are neede:q

to negotate?
A few notes on disclosing your disability to an

According to the Ameri RAnyawethoDdsablbsees MAcs

you wil |l need certain job accommodatons, the Act
are two main things you should consi derhjrfegyaorudiw
to disclose anything about your di sability. Se
prospectve employer as |l ong as you are prepared.
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Think for a moment about the things you sai d we
conditons for employment. Does the job ofered n
met i f you accept the job? Have you met your ne:
good working relatonship? What are other cowork
to work with? WiIlI you be comfortable in that

does? Does it stll mat ch what you said you want
I f the answer I's yes, then great! Accept the o
negotate any fnal things that may not be <cl ear.
report to (your supervisor), startng salary, h o
I f the answer is no, then you may have to decl:i
know you appreciate thei®@ t@ebkihgkdemratgdhn bhwth tfloat
al ways want to | eave the door open for future c.

{G0FNby3 ,2dz2NJ bS6 W20

Startng a new job is excitng and at the same t
working in a place that i's unfamiliar at frst,
master. Usually afer@Qegowel lfrenh dawvwr jwagrdg,0 ydu
friendships, enjoying your jobQeaultesrnedh,d earn
planning is key to success. Here ar t hin

day on your new job:

Where do you report to on your frs” d wh
Do you need assistance flling out rwor
What documents do you need to bring, such as p

What do you need to wear to work?

Where are the restrooms and the breakroom? Whe

Do you need to take your lunch to work with yo
Where do you sign in/out, or clock in/out?

I f you need accommodatons, have they been arr
with?

Ot her things you can think of?
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How to ask for a raise: One of the frst things
receiving regul ar perfor mance eval uatons. | f )
empl oyers do ofer a pay increase. I f you have n
exceeded the requirements of your job, you must
your supervisor. You wil/ need to outline all 0 |
exceeded in terms of what® ihsurdax peoc thead nogf iyouwa.n it

shoul d be.

How to ask for a promoton: This is very similar
al so asking for more responsibilites. You wil!/|

mu s t show how you have exceeded your perfor man
handl e the new responsibilites. Be prepared to
How to quit a job: Just |i ke startng a job, qui
the beter, somet mes for the worse. But the i mpo

guit and then how to ga abbwrun yaurt nlgr isdog @ sh a(ts oy otl
you @Womarm the busi Mees sbuielltatmercsdu s WwoOW may wat
reference for your next career move.

People quit jobs for many reasons. Sometmes peo,|]
to move to a job that is more challenging. Some
home. Ot hers fnd that they dislike the job afer
need to decide what makes sense for you. Spend
and do you have a plan for another |job.

o " i
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I nterviewing Date:

Person (s) Interviewed:

Company Name:

I nf ormat onal interviewing 1is inform@taan ggtphoertit
|l earn more about a partcular | ine of work, how
increase your chances for a good job match.

1. Tell me about how you got involved in this ty
2. What are some of the skills/ educaton or exper
3. How | ong have you been working in this feld c
4. Could you tell me a | itle about your job? Whe
5. What is the best way for a person to get intoc

o

Yeaaion waahn2

e 40°
=y
O F )
X

»
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6. Would it be possible for me to arrange to | oc
7. What i s the job market l i ke for this type of
year s?

8. Who is hiring these days? Where would you suc
9. What makes people successful i n your company?”
10. |l s there anyone el se you can suggest that I

;/'

BY, /,

/////
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Afer you interview with a potental empl oyer, I
about the job. This will allow you to document
with further i dentfying i f the job wildl be a go

Name of Busi ness:

Positon Interviewed for:.: _ "~
Date of Interview: _ __ "~~~
Name/ Title of Person (s) You Interviewed With:
Name:
Title: _
Wh a t did you |l earn about the job? (Key tasks,

Compare to your conditons and preferences).

How do you feel you did in the interview? (Did

good questons, give answers that talked about w
Wh a t areas do you need to practce and/ or i mpr o
guestons, being prepared, making eye contact, e
Ti ps:

Did youdirean#dnd¥ode to the person you interviewe:

interview?
Make sure to transfer the @A\ cetaosneé /Wluaneed to pr a

Make a |ist of any questons you need more infor
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The best way to increase your chances of succes:
you wi | | need before you start. This worksheet
you to add others that you and your team have i

LRSYyaUSR {dzZLJL2PLRSIF& IyR { N} 2K2 2Aff ! Aaid

Qx
Qx

Getng to and fr

Training on the

Getng t o kwoorwk er

Learning the rc
and work envirc

Tal king over tfF
of work for the
Di scuss what we
di@dn what can

Keeping track
Soci al Security
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There i s a very good chance that you are going
chances of success as you pursue your career go
be based on what you qualify for, have the nee
wor ksheet to help identfy some of the services
examples | isted. These are only ideas to g@t vy
need one, just Iline it out.
{ SNBAOS bS¢2K2 gAff LI2K2 gAff FczKz2 gAfft YIS
aSNIAOSK aSNIAOSK O2y il OG FYyR gKSE

Benefts Pl No Cost

[a))

Making cont
empl oyer s.

done by vy
or an age
support vy

o S5 O

Using Soci ¢

Wor k I ncent

Job Accommec

Assi stve Te

Transportat
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Now that you have your plan developed, there is
you wi ||l need additonal support in. There are t
in many of these areas. First, Vocatonal Rehabi
additonal supports as you need them. Second, 1
provide empl oyment services such as <career pl a
assistng with accommodatons on the job. They wi
career. Typically, vocatonal rehabilitaton is
request and need, they wil/ refer you to the co
idea to research and interview any program bef ol
't wil |l be very important that you take the Car
team have worked very hard to develop a plan th
informaton to f11 in the blanks of their plans.
funding to provide you the services you are req

Here are some things to rern king

agenci es:

T Keep in mind, this is your ow W
The professionals are here | t ma
right to make all decisions

T You have the right to choo cei
what services you need and

o

T 1 f something does not ma k gy o he

guestons.
T One size does not ft all. This
[ Ineed to be tailored to what it
ks .
) -+ Lrather than simply what they ofe

/ =!'n Make sure to pick the organi za
~ _has a proven track record and
services.
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Tell me about your organizaton; what services dc
* You want to know about all of their services
Tel | me about your employment progr am. How many

about supportng someone to fnd employment?

* You will want to see if they provide the servi
Wh a 't are the qualifcatons of your employment st
training? How wil|l I know that | am receiving s
staf person that will support me?

1t owi | be critcal to ensure you are being sup
agencies that have staf who have experience,
practces, and how that organizaton values cont
What i s your success rate in supportng people toc

* You might want to ask how many people they wo
became empl oyed.

How do you defne success?

*You wi || want to hear things | i ke; peopl e foul
that matched their skills and interests.

Wh®&t t he average tme your organizaton takes to s

*You wi || want to know the tmeframe from when
Obviously this varies for everyone but they sh
average is six months, you will neRSIONBh &fo ItlIm

signifcantly.
Do | have to go through all of your services or

* Since you and your supporters have developed vy
be successful. You wWanhtavteo teon sguor et htrhoautg hy oaul |d oonf
you unemployed | onger. You want to choose an o
and develop specifc actvites and supports base
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Devel op other guestons you might have. Transpol
incentves, how they communicate with you, your s
How will you represent me when contactng busi nes:¢

* You will want
t hdJ)NB &l k abou
positve thing:
that b{S08 @RSt
Aa y20 I o2dzil
about maki ng
bet ween your
and the job.

* ThEKANR A batha
@2dzNJ OK2AaOnSd wh
y O u want t o
yeliKAaRYDut y 0
di sability.

52


https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&ved=2ahUKEwittJnc-r7iAhWOdd8KHRbcDgIQjRx6BAgBEAU&url=https%3A%2F%2Fsocietyfortheblind.org%2Fprograms-services%2Fclasses-services%2F&psig=AOvVaw1lBBMazzmkZxprqf_JXmRK&ust=1559158087349310
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&ved=2ahUKEwixgIeX-77iAhWvnOAKHThLAuAQjRx6BAgBEAU&url=https%3A%2F%2Fwww.pinterest.es%2Fpin%2F196962183679702816%2F&psig=AOvVaw2yaIq3jh8V_YdWjqmydRgL&ust=1559158224514624

| KSO1fA&aGa FT2N) aSSey3d gA0GK hOGKSNI ! :
Il n additon to bringing your completed Career Pr
such as Vocatonal Rehabilitaton and the employrm
checklists to help you prepare:
C2NJ YSSoy3ad 6A0GK +£20la2ylf wWSKFEIOATtAGFIa2YY
* A Il'ist of your medical, educatonal and vocator
any records or documents that might be useful
* Exi stng medical or psychologi cal records.
* Any relevant existng informaton about your di s
* School records, rel evigeob mediocadbk.records, or o
* A l'ist of your income, assets, and expenses.
* Soci al Security Administraton (SSA) Award Lete
* Wor k History; wages, dates and tme period.
* Heal th care provider informaton.
* Wor k goals and resume.
* Means to achieve work goal s.
* I nformaton about your spouses and/or your pare
* I nformaton about assistance you receive with |
* Amount of any fnanci al res®urees. such as savin
* Al unearned income informaton.
* Mont hly expenses
* Bring any advocates or family who can help you
C2NJ YSSay3ad gA0K GKS SYLX 28YSyd &aSNIIAOS LINEJARSN.
* School records or relevant educaton records.
* Wor k history such as wages, sal ary, dat es arl
internshi-tpme jamlbs par't
* Resume i f you have one.
* Reference | eters,; both professional and person
* A I'ist of work goals or ideas about the kind ¢
wor k that interest you. Benefts history which
* | f you are working, iQn ccloundtea cyto uirn fcourrnraetnotn .e mp | o

53



Name:

Addr es s:

Phone:

My Empl oyment Career Goal

|l tems checked are steps | have taken to identfy

Meet with my support team and identfed my cond
for empl oyment.

Job exploraton with businesses that have the ty
Meet with a Benefts Specialist to | earn the i mg

Compl eted Networking Tool with my support team.

My Conditons:

5 4



My Preferences:

My Contributons:

Assi stance requested from Vocatonal Rehabilitato

Job Seekers Signature:

Supporter Signatur e:
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Now that you have |l anded the job, or are close
Your empl oyer has recognized your skills and q
busi ness. But , |l ong term success on the job is
per sonal gualites and soci al skills which are <c
potent al empl oyees who have the necessary skild/l
someone who is going to be a good ft within th
training and support, given the new employee d
positve culture in the workplace. 't i s common
their jobs do so because they |l ack the sof skil]
and strategies you might fnd helpful

Startng Of on the Right Foot:

Every new employee has the jiters. Some handl e
are a |litle uptght, nervous @&anwosoynewYat amsumet
sense, your employer and coworkers wil/l expect
to feel more comfortable and your sense of bel ol

Do think you have to know everything right a w:é

bu
y o

S5 9 —h O
® 0w S C

> o0 o< H
o 99 O 9 O O

Ev
be
us
t h

y o

siness is diferent and so are the ways they ¢
u are weager to | earn. You can do this by pa
estons, following instructons d&ndk nnoow shoementgh ian
d that most of your coworkers actually take p
you | earn and grow in your job. There is a |
w employees down the road.

ke it one dayw ate e xtpreec.t elou owdrearn everything
u need to do is focus on making a |itle more
y . Some things you can measure cowdrdk ébre, | @rar g
mpl i ment fr onmrwoyrokuerr .b oWes alrl ahavwe to cel ebrate
y working towards new ones.

aptng to the Workplace Cul ture:

ery work environment has i1its own culture. Wo
haviors that go on in that business. The hard
ing your observaton skills. This means that vy
e litle rules addebphavnedstohgpdbuwdouenng your
u some ideas of what you might want to be on
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5NE&a slomk$Ynes this is stated upfront and somet |
wearing. Il s it blue jeans, business casual or d
start is to ft in as much as possible. | f you ali

AAyYy3 GKAYy3IAa F2N) LISNAR2Y It  dzd S YloyuR kn2eNJ dLJS NaB 2ay5lki  adk

I
|
away. A few examples of using things for person
during work hours, et c. Some ¢ @mp aBnuite se ihtahveer swar
ask upfront rather than risk being reprimanded.

26 bSEAGES AA gKBdoeNRhPBOESWMY ybusdaazppaimtome r
need to fnd out what the rules are on these typ
t me where you come in early or |l eave | ate so yo
and require that you make your appointments ove.l

hiKSNJ dzy 6 NA § Sy ANdef Sih elrz2e fs2e2t] bFeNM s or are they

wor king? Can you I|listen to your radio or | Pod \
together or by themsfelyes ?stAarti vang8t1t®@0 wamk i s
j ust in tme? There are many others but as you

become second natur e.

52 | 2dz2NJ W20 | Rmet KSe/o p{l2eYStYhi nk that doing thei
satsfactory. But si mpl y@ deonionugg hj utsot nmahkaet yiosu esxtpaen
Here are some things you can do to exceed the e:
LT e&dz KR2/S a2YSUGKAyYy3I

you have completed your t he

around for somet hing our
supervisor. The most S A r e
ones that not only get o t |
mi | e.

+2f dzy G SSNJI - 2 NKSEKIXY olu CGzr

your wor k, a good way . ; ps
contribute to the company is to ofer assistanc
yourwoadkers and/ or take the initatve i f you see
out, cleaning up the break room.

htaSNJ 2 fSIENYy CahavséekKAyvwI eySdvat i f you seem to |
mastered your regul ar dut es. This is a perfect
something new and take on additonal wor k.
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t NPEGARAY 3 hdziadl yRAY Iy @udzadic2ny SNy { KWN®W ,0StYhe cust om
your job. They are the ones that purchase the pi
where your paycheck comes from. When you provide
your supervisor wild@l take notce. Customers who
back. Here are a few ideas that might help you g
Go beyond basic customer service: Al l customer s
Some of these include being welcomed, having fri
What you need to do is fgure out ways to exceed
customer and know his or her name, go out o fwayiotu
for customers to ask you for assistaneneéeduasasail
then, simply tell them your name and that you wo
Remain calm when you have an upset customer: As
t mes when we encounter an upset customer. It i s
excuses. You need to |isten to what the customer
to fgure I t®@ omeet IHi sy owr eWsoerrk enre eodr, sfunpderavicsoor t o
customer and your supervisor wil/ appreciate you
.S I ¢SIFN¥ttis@&8NXnown fact that employers wildl
more than those who might have beter skills for
being a team @I aneaarn. yTohuii shadheeesto be best friends
getn along with others. Here are a few tps to b
Jump in and do a task twmatt  we rlyoomesd nri eyad di oyd sdwee st
t me but it does show you are willing to help out
One thing that goes on in most every work place
for the most part, gossip is rarely the truth an
work environment. Additonally, i f you are caught
it can be very hard to build that trust back wit
Be positve even in the tough tmes. A positve at:t
around people who have a great attude. Obvi ous|l
ot hers but you need to do your ®esustoakeap woug
some of-wgpokergsowho are going to have a bad day
support. They will/l appreciate this more than you
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Il n order for you to be successful i n empl oyment
available to you in your everyday |ife. There
available within your community, can help you a
community may be able to assist you are: transp
are some resources you should keep in mind that

¢ N» yaLll2 NIl aWiyt hhLdo 2eyadicyh community there are a Vva
be | ooked at to assist you with getng to and f
transportaton.

Cab Companies

Pataansi't

Public Bus Routes

I ndependent Living Centers
Neighbors

Friends

Family

Cevor ker s

azySe al yIMbSYeSyilinvanagement iis a very important
clothing items possibly for your new work envir
bel ow are just some resources that can assist vy
are just exampl es:

Thrif Stores
Faith Based Organizatons

Consignment Shops
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9RdzOF bRYyYou are interested in furthering vyour
partcul ar trade, your | ocal community may have
examples of places you may be able to go to rece

Community Coll eges
Trade, Technical and Career School s
Coll eges and Universites

Wor kf orce Devel opment Ofces

hiKSNI / 2 YYdzy AGieemmuSnai 2tdeNSO SaiicYr oss Mi ssouri have a v

to assist with any number of things. The | ists

resources that may be available to you.
t dzof AO [L[ADNBNRSAEYin Missour.i of er an array
mor enf ormaton about a pukg LIk klgighrddjdzd f A O@a @ Mo
click on the I ink to your | ocal l'i brary.
ahdazdzaNR ! 3a20Ale02ya CaaMLi2tYWdzokatidn ! OpddNi z:
poverty. This is done through training, advo
informat KigiLIYk Kk O2 YY dzy A (i ddhGar2ey d2NBk &Ka Yt f nd | i nk
Actonganizaton in your area.
CFrAGK . I aSR ThMBley foirlgeaaznyidzYat ons of en ofer a wi
search services, clothing closets, mentors, Vv
[ 201 f t dzof A O ThSestel Ka g eaInScyiOAsS &o¥f er a variety of
records, TB testng, i mmEILIYakdHhEPRRE LCPY 202 Tkl

you can pick your county to fnd out more abou
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https://health.mo.gov/

WI
ac

|l RRAa2Yy It W26 {SIFNOK wSaz2dz2NDSa

Yy ®g @dzdSRHz Accommodatidin s Nevtewsri k e provides us:¢
commodat ons.

DSkYy3aKANSR®@2Y are opportunites on this job si

t h

5A
Ci

o n o1 9 O
No

N
No

5A

Th
Mi
W 0
ab

+ 2

Mi
E I
Re
pr
i n

ere are job |listngs and interview preparaton

al oAf ATRidE2Websi te provides informaton on edu
Vil rights, etc.

wbh2 2N] aPO2YEmpl oyer Assi st-atnhcies awedb sR etseo uirsc eu sh
d job seelklrisnfadrinkaet.o nl hoenr er esume writng, cover
f P32 Ok DRSS of Disability Employment Policy we
t e. I f you click on the publicatons |l ink on t
sclosure, resume writng, accommodatons, etc.
NJ & dzLJLJ2 NJi @ O 2 VWi NBgai 2ndeiNO S £ o mmaen wewabsht eUnbabeus i tw
ovides many wuseful tool s, including informatc
C .

®2NHKk/ I NESNAH i2g/y@8Ohisite is maintained by the /
ny career resources, i ncluding career expl o
format on, etc. You are also able to search fo
b search.

YSeé D2OSNYyYSyid ! 3SyOaSa

grarzy 2F 22N] F2NOS 58505t 2LIrSyi

e Division provides services for Dbusinesses ¢
ssouri Career Source. com. The Division wor k38 wi
rkforce fmusitnoedsasy and industry needs. They he
out workforce services.

Ola2ylf WwWSKIOATfTAGUlIa2Y

ssouri Di vision of Vocatonal Rehabilitaton (
ementary & Secondary Educaton (DESE). The Di v
habilitaton (VR), Disability Determinaton Se
ogr ams ar e dedicated t o providing guality S

dependence.
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Eligibility requirements apply. Depending on yo

no

5 S LJ

Dep
pr e
il
EIl i
Me d
Di s
i nd
ar e

*

cCo
As
Ev
Gu
I n
Me
As

Vo
bo

st or partal cost, or all cost to the pers
sessmendet ermine extent of disability and \
al vvdtoomdetermine the best type of worKk.

| dainmechoosing suitable employment.

di vi dual Counseling

dical, surgical, -poyckridatcrei ororemoyvei dalsadb
Si st vewhdiecvhi cienscr ease ability to worKk.
catonal-tdor preipage for empl oyment , t his ma
oks and supplies for educaton in college,

OF hjeob training.
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sistance i-nnedleivred opkinlgl § ob

sistance in fnding a job

dependent -iLnfvommatCemtaend referral, i ndepen
d peer support.

pported Emplogmeanne mont hs of community b
urces are avaitlerbrh et loh gow aorvd de®u d porgt ser vi
eded to remain employed.
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t ment of Ment al Heal th westablishes philos
nt on, educaton, habilitaton, rehabilitaton
Ss, substance abuse/addicton, and developm
bility requirements apply, based on diagno
ai d Wai-vtelre PMiogs aunsi Depar @méritvi ¢fi o Memtf alD.
ilites (DD) administers four 1915 (c) Ho me
i duals with devel opment al di sabilites. Eac
l i gi bl e.

rgeted Case aManagememtdi vi dual s el igible
vel opment al Di sabilites i n accessing comp
ecialized services.

ality -Reguroamde Ofce provides oversight an
nded by the Division of Devel opment al Di sa
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Some countes in Missour. have passed a | ocal
devel opment al di sabilites. You can go to this
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Rehabilitaton Services for t he Bl i nd (RSB) pr o
i mpairment, ranging from those who cannot read r

These services are provided on the premise that

each blind or wvisually i mpaired person wil/| be a
community, in educatonal setngs, and in empl oyme
Counseplioagi des casework and /or counseling s
ch@l gotental and minimizing the impact of Dbl

Empl oyment / JoM®hiTrdaiemi nffgourteen and ol der ar e

rehabilitaton transiton program.
|l nformaton -8 Reéetérpalbvide referral and reso
about issues involving vision | oss.

Support f-oRSBPagteanft sprovides parent educaton

i mpaired children and on how to enhance i nd:e
services for blind ortheswdvalflayniil mpasi.r eRISBc hs i a
families or schools, atendQQl mRa&mdée thnogns t o hneel¢
needs.
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Centers for I nde)peadenpriLvate,g f&€hnproft corporat
the independence of individuals with disabilites
are funded in part by the Department of Educat c
Living Branch, to provide, among other things,

skills training, informaton and referral, and pe
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Assi st with childcare so parents can obtain edu
transportaton obstacles so people can get to wo
families save to buy homes of their own. These a

way t-oufseildncy.
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Nat onal research has consistently demonstrated
benefciaries hesitate to partcipate in return tc
|l oss of <critcal cash benefts and health i1insuran
receiving Soci al Security or Suppl ement al Secur i
and Medicare or Medicai d.wd®dnl i ahéFBrkttwaervd hy aalkl s
resource |inks through which you might access p
work i ncentves.

{20AFf H®BOdiNAfiérymat on hel pful to people with di
regrading work incentves, consult the SSA websit
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KJLIYKK G060 Pa20A T AaSOdZNA G PA2FKk RA&FOAT AGBNBASE NOKK
¢KS ¢ia20qMNi t NPENB YYrogram ofers p@o pdkeot woibtthai di

empl oyment support services, vocatonal rehabi |l i
and keep a job. Find out moK gL knkfgasronbat2aaNb Oy S@ 2 &t

t NEGSOa2y YR ! RF20F 08 TF2NI . SyTHhUGA pNRoSgar aniF o{f 20 A

informaton, consultaton, and | egal representator
empl oyment ser vitafosr,k apnrdo gtrhaem. TiPcAkBeStS proj ec®si ep
provided through Missour. Protecton and AKdgLI¥exc

GoodY2F RO20F O d2NHKkt ! . { { PKG YT @

22N] LyOSyo@gSa /[/2dzyaSt2NBE HWR Missmaulliy,09 na.iSyi Sdl
personal assistance related to understanding anc
t hat provide these services based upon your <coul
the foll oWdbgkkIgigwkdy 2| RP2 O OrK@PA N k251gtg Dbk (NY flj dzZI R P
{K26aSOYLX 28YSyYyldoKiYf o

¢! /9 [/ SYGSNI i G§KS/ 2 iyde\IBWEW b& gah i akd dhdzMPai nt air
resource page wWhichKgalWkkeégoaodoh®Skled2NBk Dailghz N] kK R

t!1 /9w /PAOESNIYechnical Assistance on Transiton a
focuses on hel ping families prepare youth with
Resource informaton related to KWolOYkkKB GG @bt @86 NI
NEa2dNOSakaz20Alt aSOdl &Ll
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According to employers, the number one stafng i s
This is a concern that becomes more pressing a:
wor kf orce. To remain compettve, empl oyers are |
skill ed, gualifed workers. This #repredcgentkedcyib
including people with disabilites. The foll owi

empl oyers to achieve this goal
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di sabilites starts with an wunderstanding of how
further an@ omgasiaat @r faamauisalnedvwtom | ine. T h ¢
Di sabilites Council and the University of Mi sso
online curriculum with two modul es: Diversity i
Americans with Disabilites Act ( ADA) and Reason

VikGLIYKKSYLR2 gSNY2GNI AYAy3d2 NHK

C2NB YLX 2 8T \NEBsSOPO®eYbY site uses technology and fexil
bridge the needs of the business community and t
provides straightorward solutons and i nformaton
as they relate to current or future employees wi

¢tKS hYOS 2F 5AaloAfAde 9YLX 28YSy( ODEPA OF ed sl @ (n
employer resources that can KjgdlVaegogoggdRA{ & DKi2h
SYLX 28 SNk ©®

5AOSNRAGTRhi2s2 NsfiRYe has a wired range of resourc
devel opment and other topics. Of partcular inte:
videos highlight successes and strategies for de

KGLIYKK S 66 PRADSNBEAGEG2NI RPO2YK5AAI 0AAG_RKAYRSEDKGY
CKS W20 ! O02YY2RIAN2Y sb Sl s2dNdiprr ehensi ve resource

targets several audiences, including employers.
regarding interviewing, developing policies and

KgLIYKK@G G gD Y Dy Bdzd S R dzk
I 51 t NRaacShOiovf the ten federal regions has an AD!/

| owa, Nebraska and Kansas. There are mahiynextctedal
course <called ADA Basic Buil ding Bl ocks. A nu
publicatons on accessibility gui delines and t

i mpl ement aton of the ADA with respect to EqblWoy!
G666 P RFLNRE2SOG®2NEK ®
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